
The Client: 
Space Gateway Support (SGS), Kennedy Space Center—  
Provides launch support operations for NASA and the  
U.S. Air Force 

Environmental Health Services 
Case Study:  

Lowering Employee Health Costs

The Challenge: 
As part of its responsibilities, Comprehensive Health Services 
(CHS) is required to provide environmental and workforce  
health services to approximately 20,000 
employees of the Cape Canaveral Spaceport  
for NASA and the U.S. Air Force, maintaining  
a healthy and environmentally-compliant work- 
place. CHS works closely with SGS, NASA and 
the U.S. Air Force to meet this challenge.

The CHS Response:  
CHS uses state-of-the-art field equipment to support an  
integrated team of 100 well-qualified: 
	 •	Industrial hygienists
	 •	Health physicists
	 •	Environmental engineers
	 •	Specialists
	 •	Hydrologists
	 •	Support staff

The team also offers a variety of valuable environmental health 
information such as asbestos inventory, real-time heat stress 
reports and material safety data sheets (MSDS), available via  
the Internet.

The Challenge
Managing workplace safety and worker health for approximately 
20,000 Cape Canaveral Spaceport employees

The CHS Response
Integrated data collection and results tracking  
using state-of-the-art field equipment, providing:
	 •	Real-time heat stress reports
	 •	Asbestos inventory
	 •	Material safety data sheets
	 •	Additional environmental health information  
		  available via the Internet

The CHS Difference
Best practices that yielded an annual cost savings of $300,000  
since 2000

A proactive approach that corrects risks before problems occur. 
Every year CHS conducts: 
	 •	2,000+ environmental reviews
	 •	1,450 hazardous waste determinations
	 •	600 health hazard evaluations and exposure investigations
	 •	And processes 10,000+ environmental samples
 



Comprehensive
Health Services

About CHS
Founded in 1975, Comprehensive Health Services, Inc. (CHS) 
is a leader in the management of nationwide workforce health 
programs. We offer major corporations and government  
agencies flexible, customized employee health services, from  
pre-placement and fitness-for-duty exams to workers’  
compensation, disability and case management, medical  
surveillance, and wellness and health promotion programs.

CHS is the only major firm with a broad, three-fold service  
delivery capability—worksite health programs, an extensive 
national network of health care providers, and medical readiness 
teams. This approach enables us to build the most flexible and 
ideal workforce health programs to fit the special needs of each 
client’s workforce demographics, health risks, and productivity 
goals. Our services are available individually, in clusters, or as a 
single, comprehensive and seamless employee health program.

Onsite Health Centers 
Medical Exams  
Wellness & Health Promotion
Absence Management 
Environmental Health & Safety

We partner with our customers to understand their businesses 
and build customized solutions that put employees first. CHS’ 
proactive, comprehensive approach—refined by best practices 
built on decades of experience—helps customers maintain a 
healthier, more stable and productive workforce.

For more information about CHS Environmental 
Health and Safety programs, call us at 1-800-761-6333  

or visit us at www.chsmedical.com

The CHS Difference
Data is collected into a common database for archiving,  
report production and suspense recording. This provides an  
integrated view of risk factors across the workplace and across  
the workforce. Risks can be spotted much earlier so they can  
be corrected before accidents or problems occur. Every year, CHS 
conducts over 2,000 environmental reviews, 1,450 hazardous 
waste determinations, 600 health hazard evaluations and  
exposure investigations, and processes over 10,000  
environmental samples. Plus, the integrated data collection  
enables CHS to track and document the  
effectiveness of risk abatement and prevention  
efforts. Since 2000, CHS has employed a set of 
best practices that has saved 
SGS approximately  
$300,000 annually.


