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Case Study: Building a Reputation
as an Employer of Choice

The Client:

CYRO—A world-leader in acrylic plastic sheet and acrylic
plastic compounds

The Challenge

Implement a wellness program that encourages every
employee to participate in a complete physical examination
on a periodic basis

The CHS Response

* Convenient exam accessibility -
* Employee education T

The CHS Difference Y
Proactive approach is credited with saving r
employee lives through the early detection of

life-threatening diseases, including cancer

The Challenge:

CYRO Industries has more than 600 employees and maintains
widely dispersed operations, including four manufacturing
locations, eight sales offices, eight distribution centers, two
customer service centers, and one research and technical
center. As an incentive, CYRO provides an additional $50 in
cash for the next plan year to employees who participate in

the physical exam program. From the start, CYRO contracted
with Comprehensive Health Services (CHS) to manage

the examinations.

The CHS Response:

CHS has conducted annual exams for participating CYRO
employees age 50 and older (less frequently for younger
employees), for nearly a decade. Through CHS’ streamlined
process, CYRO provides a list of eligible employees. CHS then
notifies employees, explains the program, and invites them to
participate. Participating employees are scheduled for exams.
A board-certified physician reviews all exam and lab results
and sends the employee a full report. Should results show
medical concern, CHS contacts the employee immediately.
CHS addresses two crucial areas of concern:

* Making exams conveniently

i -‘\. accessible to CYRO’s widely
r\ My, dispersed workforce
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and the value of risk assessment,
prevention, early detection
1?‘ and intervention.

v



The CHS Difference

CYRO is committed to helping employees enjoy a successful
retirement—which includes good health. CHS exams detected
medical concerns that included breast and prostate cancer,
blood pressure and heart conditions, diabetes, and liver
problems. Early detection enables CYRO employees to act
at the earliest signs of medical problems to enjoy the best
chance of success with corrective measures and lifestyle
changes. Early detection also helps minimize CYRO’s
disability costs, productivity losses, and health care costs.

About CHS
Founded in 1975,
Comprehensive Health
Services, Inc. (CHS)

is a leader in the manage-
ment of nationwide
workforce health programs.
We offer major corporations
and government agencies flexible, customized employee health
services, from pre-placement and fitness-for-duty exams to
workers’ compensation, disability and case management, medi-
cal surveillance, and wellness and health promotion programs.

CHS is the only major firm with a broad, three-fold service
delivery capability—worksite health programs, an extensive
national network of health care providers, and medical readi-
ness teams. This approach enables us to build the most flexible
and ideal workforce health programs to fit the special needs
of each client’s workforce demographics, health risks, and
productivity goals. Our services dre available individually,

in clusters, or as a single, comprehensive and seamless employee
health program.

Onsite Health Centers

Medical Exams

Wellness & Health Promotion
Absence Management
Environmental Health & Safety

We partner with our customers to understand their businesses
and build customized solutions that put employees first. CHS]
proactive, comprehensive approach—refined by best practices
built on decades of experience—helps customers maintain a
healthier, more stable and productive workforce.

For more information about CHS Medical Exams
& Screening programs, call us at 1-800-761-6333
or visit us at www.chsmedical.com
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